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        A General Questions 

1.  What is the objective of WorkPro? 

 WorkPro aims to provide funding support to companies to better utilise the skills and 
experience of workers aged 50 and above and the use of flexible work arrangements 
(FWAs) for all workers to create progressive workplaces. Companies are also strongly 
encouraged to consider job redesign to enhance competitiveness in a manpower lean 
economy. 
 

2.  How is the enhanced WorkPro different from WorkPro? 

 The detailed differences between WorkPro and the enhanced WorkPro are as follows. 
 

Grant/ 
Incentive 

WorkPro Enhanced WorkPro 

Objectives WorkPro aims to augment local 
manpower, foster progressive 
workplaces and strengthen the 
Singaporean core of our 
workforce. 
 
 

WorkPro has been enhanced to 
further encourage employers to 
implement age- and family-
friendly workplaces to benefit 
Singaporeans through job 
redesign and age management 
practices for workers1  aged 50 
and above, and adopting FWAs 
for all workers.  

Age 
Management 
Grant 
(AMG) 
 

 To tap on the AMG, 
companies must have at 
least five (5) workers aged 
40 and above. 

 
 To qualify for AMG of up to 

$20,000, companies would 
need to implement two (2) 
out of six (6) age 
management practices on 
top of attending compulsory 
training in age management, 
job redesign, organising a 
health programme and 
undertaking an age profiling 

 To tap on the AMG, 
companies must have at 
least five (5) workers aged 
50 and above. 
 

 To qualify for AMG of up to 
$20,000, companies would 
need to implement four (4) 
out of six (6) age 
management practices on 
top of attending compulsory 
training in age management, 
job redesign, organising a 
health programme and 
undertaking an age profiling 

                                            
1
 Must be either SCs or SPRs, employed on permanent basis or on employment contracts that are at 

least twelve (12) months in duration. 
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exercise. exercise. 

Job Redesign    
Grant 
(JRG) 
 

 Company can tap up to 
$300,000, with sub-caps of 
$150,000 for JR projects 
targeted at mature workers 
aged 40 and above, and 
$150,000 for JR projects 
targeted at economically 
inactive. 
 

 JR projects can be funded at 
up to 80% of the project cost, 
capped at $3,000 per eligible 
individual benefited. Eligible 
individuals are:   
o Newly-hired back-to-

work locals 
o Newly-hired workers 

aged 40 and above 
o Retained workers aged 

55 years and above 
 

 Company can tap up to 
$300,000 for JR projects 
targeted at workers aged 50 
and above. 

 
 
 
 
 

 JR projects can be funded at 
up to 80% of the project cost 
or up to $20,000 per worker 
aged 50 and above  who 
is/are benefiting  from the 
project 

 
 
 
 
 
 
 

 Companies which embarked 
on the Inclusive Growth 
Programme (IGP), the 
Capability Development 
Grant (CDG / Enterprise 
Development Grant (EDG) or 
the Business Improvement 
Fund (BIF) may apply for the 
JR (Rider) if the project also 
leads to a positive impact on 
workers aged 50 and above. 
JR (Rider) can be funded at 
up to 80% of the project cost 
nett of existing government 
grants obtained, or up to 
$20,000 per worker aged 50 
and above who is/are 
benefiting from the project  

 Work-Life    
Grant 
(WLG) 
 

 Company can tap up to 
$40,000 Developmental 
Grant to pilot and formalize 
new FWAs. 

 
 

 

 Developmental Grant has 
been removed. Instead, 
company must have adopted 
the Tripartite Standards on 

FWAs
2
 to be eligible to claim 

for FWA.  
 

                                            
2
 The Tripartite Standards define verifiable and actionable practices that employers are committed to 

and implement at workplaces. Please refer to https://www.tafep.sg/flexible-work-arrangements for 
more information. 

https://www.tafep.sg/flexible-work-arrangements
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 The company can receive 
$2,000 for the first five 
Singapore Citizen 
employees, and $1,500 for 
the next 20 Singapore 
Citizen employees regularly 
using FWAs. 
 

 Company can tap up to 
$120,000 ($40,000 per year 
over three (3) years) to 
sustain FWAs, if the 
company can meet a 
minimum utilization criteria of 
20%.  

 The company can receive 
$2,000 for each local 
employee (i.e. Singapore 
Citizen or Singapore 
Permanent Resident) 
regularly using FWAs. 

 
 

 Company can tap up to 
$70,000 over two (2) years to 
sustain FWAs, with no 
minimum utilization criteria.  

 
 
 

 Company can tap up to 
$35,000 over two (2) years to 
implement job sharing 
arrangements for each local 
employee (i.e. Singapore 
Citizen or Singapore 
Permanent Resident) 
regularly on the 
arrangements.  

 

3.  How long will the programme last?   

 WorkPro is effective from now till 30 Jun 2019.  
 

4.  What are the eligibility criteria for WorkPro? 

 All companies legally registered or incorporated in Singapore can apply for WorkPro. 
This includes societies and non-profit organisations such as charities and voluntary 
welfare organisations.  
 
Companies that have previously obtained the Age Management Grant or the FWA 
Incentive under the Work-Life Grant would not be eligible for the same grant.  
 

5.  Are public organisations eligible for WorkPro? 

 No. Public organisations including Government, Organs of State, Ministries, Statutory 
Boards, are not eligible for WorkPro.   
 

6.  Why are public organisations not eligible for WorkPro? 

 Public organisations have their own developmental funds from the Ministry of Finance 
(MOF) and should not be double-funded.  
  

7.  How can a company apply for WorkPro? 

 Interested companies can apply through the appointed WorkPro Programme Partners 
(PPs): 
 

Programme 
Partners 

NTUC’s e2i* SNEF^ 

Hotline 6474 0606 6290 7694 

Email  followup@e2i.com.sg  workpro@snef.sg  

mailto:followup@e2i.com.sg
mailto:workpro@snef.org.sg
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Website  www.e2i.com.sg www.snef.org.sg 

^ Please be informed that the FWA Incentive under the Work-Life Grant is fully 
subscribed for companies with workforce size < 50 and closed for application with 
SNEF until further notice. Companies with workforce size < 50 may still submit 
applications for the FWA Incentive with the other Programme Partner, NTUC’s e2i, 
and/or submit applications for the Job Sharing Incentive under the Work-Life Grant 
with either Programme Partner.   
* Please be informed that e2i’s Job Redesign Grant is fully subscribed and closed from 
application until further notice.  
 

8.  How long is the WorkPro approval process?  

 In general, the approval process should be completed within eight (8) weeks, provided 
all the necessary documents are submitted.  
 

9.  How much funding can a company potentially receive under WorkPro in total? 

 A company can receive up to $425,000 if it taps on all the grants under WorkPro. 

 
Companies can download the WorkPro factsheet from www.wsg.gov.sg/workpro to 
find out more about the different grants.  
 

10.  Can a company apply only for selected grants under WorkPro? 

 Companies can apply for specific grants to meet the organisational needs and need 
not apply for all the grants at the same time.  
 
Companies can approach the WorkPro PPs if they require assistance and 
clarifications on their application. 
 

11.  Is there a minimum proportion of local employees the company needs to employ 
in order to qualify for WorkPro? 

 AMG requires companies to have at least five (5) local workers aged 50 and above at 
both application and claims stage. 
 
JRG and WLG do not have a minimum number of local employees to qualify. 
However, as the computation of the funding is based on the number of workers 
benefiting, there must be at least one (1) local worker benefiting for the company to 
claim for the grants.  
 

12.  What is the timeline for submission of claims? 

 Companies should submit relevant supporting documents to WorkPro PPs within one 
(1) month of the project period stipulated in the Letter of Offer.  
 

    B Age Management Grant 

13.  What is the Age Management Grant?  

 The Age Management Grant helps to raise awareness of age management practices.  
The grant of up to $20,000 supports companies in acquiring the competencies to 
implement these practices. 
 

14.  What are the eligibility criteria for the Age Management Grant?  

 Companies must have employed at least five (5) workers aged 50 and above at the 
point of application and submit a proposal using the template provided to be eligible 
for the grant. Companies can refer to the website http://www.wsg.gov.sg/workpro or 

http://www.e2i.com.sg/
http://www.wsg.gov.sg/
http://www.wsg.gov.sg/workpro
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www.mom.gov.sg/workpro, or contact WorkPro PPs for more details and assistance. 
 

15.  If a company does not employ any worker aged 50 and above, can it still tap on 
the Age Management Grant? 

 No. The grant is only open to companies which have employed at least five (5) worker 
aged 50 and above at the point of application.  
 

16.  What can an employer do if assistance is required in applying for the Age 
Management Grant? 

 Companies can approach WorkPro PPs for assistance. 
 

17.  What is the timeline for the completion of deliverables for Age Management 
Grant? 

 Companies are given twelve (12) months to complete all the deliverables under the 
AMG. 
 

18.  If a company already has a re-employment policy in place, can the company still 
tap on the Age Management Grant? 

 Yes, provided the company fulfills the following criteria: 
a. Furnish sail-through policy of continuing to employ employees who are turning 

62 years old on the same employment contract and/or a re-employment policy 

that offers eligible employees re-employment in line with the latest Tripartite 

Guidelines on Re-employment of Older Employees and the Tripartite Advisory 

on Re-employment of Older Employees from age 65 to 67 

b. Communicate the sail-through/re-employment policy to all employees 

c. Send at least one (1) supervisory/HR employee to attend at least one (1) 

course from each of the three categories:  

I. Age Management 

II. Job Redesign 

III. Workplace Health Programme 

d. Sign the TAFEP Fair Employment Practices pledge if the company has yet to 

do so 

e. Adopt any four (4) categories of age management practices (must be new to 
the company ) as follows: 

I. Performance Management   
II. Fair Employment 

III. Managing a Multi-Generational Workforce 
IV. Worker Safety, Health & Well-Being 
V. Training/Re-training 

VI. Re-employment 
f. Implement a standardised Health and Wellness Programme, which consists of:  

I. Health needs assessment – At least 50% of the total number of local 
workers (or a minimum of five [5]) aged 50 and above, whichever is 
higher) to undergo a mandatory health needs assessment, such as 
health screening. In addition to the stipulated criteria, companies are 
encouraged to send more workers aged 50 and above for analysis of 
their health status; and 

II. Health coaching sessions – Companies must conduct at least three 
health coaching sessions. At least 50% of local workers aged 50 and 
above who underwent the health needs assessment (or a minimum of 

http://www.mom.gov.sg/workpro
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five [5] workers aged 50 and above, whichever is higher) to attend the 
health coaching sessions. In addition to the stipulated criteria, 
companies are encouraged to send more workers aged 50 and above 
to attend the health coaching sessions. 

g. Submit an impact evaluation report using the template provided 
h. Submit a name list of at least five (5) workers aged 50 and above at point of 

application and claims 
i. Submit copies of employees’ employment contracts and CPF Form 90 

 

19.  What happens if the company has sent a supervisory/HR employee to attend 
‘WSQ Fundamentals of Job Redesign’, ‘WSQ Basics of Age Management’, and 
‘WSQ Implement Employee Health and Well Being in the Workplace’ already? 

 The company would need to send another supervisory/HR employee to attend the 
courses. 
 

    C Job Redesign Grant 

20.  What is the Job Redesign Grant? 

 The Job Redesign Grant (JRG) subsidises the cost of redesigning jobs and work 

processes to support companies in the creation of physically easier, safer and smarter 

jobs for workers aged 50 and above. 

 

21.  What is the JR Rider? 

 Companies who embarked on the Inclusive Growth Programme (IGP), the Capability 

Development Grant (CDG), /the Enterprise Development Grant (EDG) or the Business 

Improvement Fund (BIF) for their job redesign projects will be eligible to receive a top-

up grant, through the JR Rider, if the project leads to a positive impact on workers 

aged 50 and above. This will be effective for CDG/EDG and IGP projects approved 

on/after 1 Jul 2016, and BIF projects approved on/after 1 Dec 2017. This coordinated 

Whole-of-Government approach across agencies aims to streamline JR grant 

accessibility to companies who want to improve workplace productivity and also the 

jobs for workers aged 50 and above. 

 

22.  What does it mean by positive impact on workers aged 50 and above? 

 Positive impact includes, but not limited to, 
a. making jobs physically easier, safer and smarter through improvements to the 

workplace environment / work processes  
b. placement and retention  
c. improved productivity, enhanced job scope, wage increment etc. 

  
23.  How much funding is available under the JR grant? 

 The funding cap per company is $300,000. Companies may submit multiple 
applications for different projects.  
 

24.  Can a company still tap on the JR grant under the enhanced WorkPro if it had 
previously tapped on the JR grant under the first edition of WorkPro? 

 Companies can still apply for the JR Grant under the enhanced WorkPro provided that 
the job redesign project(s) are different. 
 

25.  What can a company do if it is keen to embark on job redesign but do not know 
where/how to start? 
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 Companies are strongly encouraged to leverage on the Job Redesign Toolkit, which 
has been jointly developed by SNEF, NTUC and MOM to guide companies through a 
systematic approach towards job redesign. In addition, there are four (4) ready 
sectoral Job Redesign Toolkits and curated sectoral solutions in Cleaning, Security, 
Retail and Food Services. Please contact WSG hotline at 6883 5885 for more 
information. 
 

26.  How is the Job Redesign Grant computed? 

  

Job Redesign Grant Job Redesign (Rider) 

a. Number of workers
3
 aged 50 to 59 

who is/are benefiting from the project 
x $10,000 
+  
Number of workers aged 60 and 
above who is/are benefiting from the 
project x $20,000 
 
OR  

 
b. 80% of project cost,  

 
 
 

whichever is lower.  
 

a. Number of workers aged 50 to 59 
who is/are benefiting from the project 
x $10,000 
+  
Number of workers aged 60 and 
above who is/are benefiting from the 
project x $20,000 
 
OR  
 

b. Up to 80% 4  of actual fundable 
qualifying cost nett existing 
government grants obtained,  

 
whichever is lower. 

 

Total Eligible Funding = Lower of (a) OR (b), capped at $300,000 per company 

 

Companies may embark on more than one (1) project, subject to an overall cap of 
$300,000 per company for the duration of WorkPro.  
 

27.  What are the criteria for JR projects? 

 The JR projects must benefit the company and lead to a positive impact on the 
workers aged 50 and above. 
 
Positive impact includes but not limited to, 

a. making jobs physically easier, safer and smarter through improvements to the 
workplace environment / work processes  

b. placement and retention  
c. improved productivity, enhanced job scope, wage increment etc. 

 
28.  How will the Job Redesign Grant be disbursed? 

 JRG 
 

                                            
3
 Must be either SCs or SPRs aged 50 and above, employed on permanent basis or on employment 

contracts that are at least twelve (12) months in duration. 
4
 The total funding percentage takes into account grants obtained through IGP, CDG/EDG or BIF. The 

amount of funding eligible under the Job Redesign (Rider) will be capped at 80% of actual fundable 
qualifying cost (i.e. total grant obtained under IGP, CDG/EDG or BIF, and Job Redesign (Rider) must 
not exceed 80% of the actual fundable qualifying cost). 
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Companies must submit the following documents to claim for the grants  at the end of 
the project: 

a. Relevant invoices, receipts and supporting documents for costs incurred in the 
job redesign project 

b. Impact evaluation report using the template provided 
c. List of worker(s) aged 50 and above who is/are benefiting from the job 

redesign project 
d. Copies of employees’ employment contracts and CPF Form 90 
 

JR (Rider) 
 
Companies could apply for the Job Redesign (Rider) by submitting the following 
documents: 
 

a. Job redesign proposal submitted to  grant agency  
b. Proof of grant application approval by grant agency  
c. Proof of project completion and  quantum of grant received from grant agency  
d. Impact evaluation report using the template provided 
e. List of worker(s) aged 50 and above who is/are benefiting from the job 

redesign project 
f. Copies of employees’ employment contracts and CPF Form 90 

 

29.  Can a company apply for JR grant for more than one project? 

 Yes. Companies can tap on JR grants for more than one (1) project, provided the 
projects are different and that it would benefit a different group of workers aged 50 and 
above. The overall grant cap per company is $300,000. 
 

   D Work-Life Grant 

30.  What is the Work-Life Grant (WLG)? 

 The WLG aims to provide funding support to companies to sustain the use of Flexible 
Work Arrangements (FWAs) for all employees to create work-life harmony at the 
workplace. The Grant consists of the FWA Incentive and Job Sharing Incentive. 
Companies may tap on either or both grants. Eligible companies could receive 
funding, capped at $105,000 per company for local employees5, over two (2) years. 
Companies would also be subjected to caps within the respective grant component. 
 

31.  What does regular users of FWAs mean? 

 FWAs refer to work arrangements where companies and employees agree to a 
variation from the usual work arrangement.  
 
Company can only claim for employees who are regular users of FWAs (including job 
sharing), i.e. must have adopted FWAs for a continuous six (6) months. Some 
examples are as follows: 
 

Type of FWA Rate of Use of FWA  

Flexi-Load 
e.g. Part-time, Job 
sharing  

For part-time, employee must have worked part-time (i.e. less 
than 35 hours per week) for a continuous six (6) months.  

                                            
5
 Must be either SCs or SPRs, employed on permanent basis or on employment contracts that are at 

least twelve (12) months in duration. Company will not receive funding for its ACRA-listed personnel, 
including the company’s owners, shareholders, directors and managers who adopted FWAs. 
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Flexi-Time  
e.g. Staggered 
working hours, 
compressed work 
week, time-
banking  

For staggered working hours, company must offer starting 
hours of at least a two-hour band*, for a continuous six (6) 
months. 

 
* For example, employees are given the flexibility to start work 
between 8am and 10am.      

Flexi-Place  
e.g. 
Telecommuting  

Employee must have telecommuted at least twelve (12) times 
over a continuous six months. The usage need not be evenly 
spread out over the six (6)-month period but the employee 
must have telecommuted at least once per month. 

 
More information on the different types of FWAs is available at www.worklifeworks.sg. 
Other types of FWAs may be considered on a case-by-case basis for funding by the 
WorkPro PPs. 
  

32.  How is the Work-Life Grant computed? 

 The WLG consists of two (2) components: the FWA Incentive and Job Sharing 
Incentive for PMET-level jobs. The computation is as follows:  
 

FWA Incentive (capped at $70,000) Job Sharing Incentive for PMET-level 
jobs (capped at $35,000) 

Number of employees6 who are regular 
users of FWAs  
x  
$2,000  
 
Companies are eligible to receive the 
FWA Incentive of $2,000 per employee 
per year for two (2) consecutive years, 
capped at $70,000 per company. 

Number of employees7  who are on job 
sharing arrangements on a regular basis 
x  
$3,500  
 

Companies are eligible to receive the Job 
Sharing Incentive of $3,500 per 
employee per year for two (2) 
consecutive years, capped at $35,000 
per company. 
 

Total funding is capped at $105,000 per company over two (2) years 
 

33.  Must the employees adopt various types of FWAs for a company to qualify for 
the Work-Life Grant? Is there a minimum number of employees required to 
adopt each FWA?  

 No. Employees should be given the flexibility to select the type of FWAs to adopt, 
based on their individual needs. There is also no minimum number of employees 
required to adopt each FWA.  
 

34.  Can a company claim for the same employee who adopted FWAs for two (2) 
consecutive years? Must the employee adopt the same FWA for two (2) 
consecutive years? 

 Companies can claim for the same employee who adopted FWAs for two (2) 
consecutive years. However, the employee claimed need not be on the same type of 

                                            
6
 Employees who are on permanent or minimum employment contract term of twelve (12) months, i.e. 

no casual or temporary employees.  
7
 Employees who are full-time employees on a permanent or minimum employment contract term of 

twelve (12) months, earning a gross monthly salary of at least $3,600 (sum of employee’s basic 
monthly salary and fixed monthly allowance) before the job sharing arrangement. The Job Sharing 
Incentive is not applicable to the employees who took on the remaining workload.  

http://www.worklifeworks.sg/
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FWA for two (2) consecutive years. For example, a company that had claimed for 
Employee A who worked on staggered working hours in the first year can claim again 
for Employee A who telecommuted in the second year.  
 

35.  Why is the grant higher for job sharing of PMET-level jobs with gross monthly 
salary of $3,600 or higher? 

 We recognize that these jobs may involve wider job scopes, more complex roles and 
heavier responsibilities; which may make it more challenging or/and costlier to 
implement job sharing for these jobs. The higher grant is to incentivize companies to 
consider providing job sharing arrangements for their employees in these jobs.  
 

36.  What does the gross monthly salary comprise?  

 Gross monthly salary refers to the sum of the employee’s basic monthly salary and 
fixed monthly allowance.  
 

 Gross Salary 

Basic Salary Fixed Allowances 

 
Definition 

Pay that does not vary from 
month to month, regardless of 
employee or company 
performance, and regardless of 
whether the employee takes 
medical or personal leave  

Monthly allowances that do 
not vary from month to month 
e.g. fixed transport allowance 
and fixed phone allowance  

What is 
excluded 

 Variable allowances 

 Overtime payments, bonus, commission or annual wage 
supplements 

 In-kind payments  

 Any form of reimbursements, including for expenses 
incurred by employee in the course of employment 

 Productivity incentive payments 

 Contributions payable by the employer to any pension or 
provident fund, including any contributions made on the 
employee's behalf 

 Gratuity payable on discharge, retrenchment or retirement 
of employee 

 
 

37.  Will companies be able to receive the Job Sharing Incentive (JSI) for job sharing 
arrangements for employees with gross monthly salaries less than $3,600? 

 No, but companies will be eligible to receive the FWA Incentive instead. 
 

38.  Can a company claim for the same employee who adopted more than one (1) 
type of FWA in the same time period?  

 No. For each employee who adopted more than one (1) type of FWA, companies can 
only claim the FWA Incentive or the Job Sharing Incentive.   
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39.  Could companies claim for ACRA-listed personnel who adopted FWAs?  

 No. Companies will not receive funding for its ACRA-listed personnel, including the 
company’s owners, shareholders, directors and managers who adopted FWAs.  
 

40.  What documents must a company submit to claim for the Work-Life Grant? 

 FWA Incentive  
 
Companies must submit the following documents at point of claim:  
 

a. Proof of adoption of the Tripartite Standards on FWAs 
b. Proof of regular usage of FWAs, including a claim form completed by each 

employee claimed 
c. Impact evaluation report using the template provided  
d. List of employee(s) who is/are regular users of FWAs  
e. Copies of employees’ employment contracts and CPF Form 90 

 

Job Sharing Incentive 
 
Companies must submit the following documents at point of claim:  
 

a. Proof of adoption of the Tripartite Standards on FWAs  
b. Proof of job sharing arrangement, including a claim form completed by each 

employee claimed and the employees taking on the redistributed work, as well 
as other supporting documents to reflect the change such as employee’s 
salary and working hours before and after the job sharing arrangement  

c. Impact evaluation report using the template provided  
d. List of employee(s) who is/are on job sharing arrangements  
e. Copies of employees’ employment contracts, CPF Form 90 and payslips 

before and after job sharing 
 

41.  What is the Tripartite Standard (TS) on FWAs? Why must a company adopt the 
TS on FWAs to qualify for Work-Life Grant? 

 Launched by the tripartite partners in Oct 2017, the TS on FWAs helps employees and 
job-seekers identify progressive companies that are committed to implement FWAs at 
the workplace. It also serves as a guide for companies to adopt FWAs to create a 
supportive and conducive work environment so as to attract and retain talent and 
improve the productivity of their workforce.   
 
Jointly developed by MOM, NTUC and SNEF, the TS outlines verifiable, actionable 
best practices for the successful adoption of FWAs.  
 
To claim for WLG, a company must have adopted the TS on FWAs to demonstrate 
that it has put in place a structured process for employees to request for FWAs and for 
supervisors to evaluate FWA requests objectively.  
 
To find out more on the TS on FWAs, please visit TAFEP’s website 
(https://www.tafep.sg/flexible-work-arrangements) or contact TAFEP at ts@tafep.sg.  
 

42.  How are funds allocated between companies? 

 For FWA Incentive, there will be two separate ring-fenced funds for companies with 
workforce size < 50 and for those with workforce size ≥ 50^. Subject to availability of 
the ring-fenced funds, companies of all workforce sizes should be able to apply for the 

https://www.tafep.sg/flexible-work-arrangements
mailto:ts@tafep.sg
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FWA Incentive if they meet the criteria above. 
 
For Job Sharing Incentive, there is no ring-fenced funds for companies with different 
workforce sizes. 
 
^ Please be informed that the FWA Incentive under the Work-Life Grant is fully 
subscribed for companies with workforce size < 50 and closed for application with 
SNEF until further notice. Companies with workforce size < 50 may still submit 
applications for FWA Incentive with the other Programme Partner, NTUC’s e2i, and/or 
submit applications for the Job Sharing Incentive under the Work-Life Grant with either 
Programme Partner.   
 

43.  What happens to my Work-Life Grant application that was sent in on/before 31 
Mar 2018?   

 The WorkPro PPs will process all complete WLG applications received up to 31 Mar 
2018. Companies can also opt to come on-board the enhanced WLG instead. Please 
check with the WorkPro PPs on the status of your application. 
 

 


