
HR analysts and professionals seeking inferential or predictive analytics skills
HR analytics managers leading or supervising analyst teams
Professionals interested in building strong HR data analytics capabilities

Logistics Requirement:
Laptop with MS Excel and Powerpoint
(version 2013 or later)

Member - S$545.00
Non-Member - S$654.00
*Inclusive of prevailing GST

Course Fee:

6827 6907 / 6827 6921 Viola_yau@snef.org.sg / Dave_or@snef.org.sg snef.org.sg

Who should
attend

HR Data Mining and Analysis
Many HR teams struggle to turn raw HR data into actionable insights,
often relying on assumptions rather than objective evidence. While
analytics capabilities have long been established in other functions, HR
entered the field later and faces gaps in statistical skills, data
interpretation, and insight generation. 

“Without Data you’re just another person with an opinion” – W. Edwards
Deming

Unlock the value of HR data with this modular four-part HR Analytics
series. This workshop was designed to build these critical capabilities
across HR Data Management, Data Mining & Analysis, Data
Visualization, and HR Data Storytelling.

Learning Outcome About the workshop
This 1-day hands-on workshop equips
HR professionals with the essential
quantitative and statistical skills
needed to extract meaningful,
objective insights from HR data. 

Participants will learn how to analyse
data, interpret patterns, apply
statistical methods, and communicate
insights that support evidence-based
HR decisions.

Date :

Time : 

Venue : 

21st April 2026 (Tuesday);
2nd Oct 2026 (Friday)

9am to 5pm

SNEF Corporate Learning Centre
60 Paya Lebar Road, #13-45
Paya Lebar Square (Lobby 2)
Singapore 409051

Apply inferential statistics to uncover relationships behind HR
issues

Understand the full analytics process for solving HR
challenges

Conduct descriptive analyses to explain workforce patterns

Use a structured six-step analysis framework to convert data
into insights

Gain exposure to predictive analytics and introductory
machine learning tools

REGISTER NOW

https://snef.org.sg/
https://forms.office.com/r/WcYxm9fh7C
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About the Trainer - Jeremy Poon (BEng, IHRP-CA ) 
Senior Consultant of FYT Consulting Pte Ltd

Brings over more than 30 years of leadership and professional experience across
sectors such as telecommunications, hospitality (MICE), and government in Asia
Pacific region 
Formerly led MVNO licence application efforts with IDA and worked on command,
control, and communication solutions for a global multinational
Consults and leads engagements to help clients build practical analytics capabilities,
bringing real-world experience and relatable examples into the classroom
ACLP-certified trainer, IHRP Certified Associate, and Korn Ferry Academy graduate
Conducts data workshops for Civil Service College, SNEF, and CCISP, focused on
building organizational analytics capabilities
Part of FYT Consulting, recognised among the most effective data analytics training
providers in 2024 and 2025

Inferential Analysis for HR: 
Apply statistical concepts-sampling, hypothesis testing, correlation,
regression 
Uncover drivers behind HR outcomes

Introduction to HR Analytics:
What analytics is, why it matters and how HR can create sustainable value

Course Outline

From Data to Decisions:
Learn the six-step analytics process and debunk common misconceptions

Descriptive Statistics for HR:
Hands-on exercises using pivot tables and HR datasets 

e.g., workforce flow, planning, surveys

Excel-Based Analysis:
Perform T-tests, Chi-square tests, correlation, and multiple regression

What attendees had to say...

"If you are planning to become a HR data-driven organisation, this is the course to be inspired.  Full marks for the trainer!”

"This course covered the ley techniques to analyse data and tips on leveraging Excel to validate data and establish correlation.”

https://snef.org.sg/

